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Introduction: 
Gender bias remains a serious issue in the workplace. In order to begin responding to this complex 
issue, we need to isolate the factors in which influence these inequalities. So as to show differences in 
attitudes, the two sex of the applicant and the prospective occupations were inflated. The hypothesis is 
that, in comparison to liberals, conservatives would be unlikely to hire men and women for gender 
atypical positions than male or female stereotypical positions. 
In the modern world, the drinks are quite changed but not fully. Still there are many cases involving 
gender discrimination. Women are susceptible to the discrimination of male or female. The world is 
male-dominated where woman is considered as the various other. The image of women is fragile, 
whining and excitable beings. On other hand, men are viewed as logical, tough and confident 
creatures. The gender roles are usually culturally determined and charged on women by the modern 
society. Inequalities of power associations between the sexes and the patriarchal order of the society 
provides relegated women to subaltern status and gendered insensitiveness in a male dominated 
modern society. The researcher thinks that will though Pune is a very produced metro city, there are 
situations of gender bias out of all working educational institutions. Hence, the particular researcher 
wants to study the situation in the root cause of it by means of this research. 
There is enough empirical evidence supplementing the idea that workplace prejudice according to sex 
exists, and can have an effect on employment and hiring selections. Largely, this prejudice arises from 
a mixed perception regarding workplace gender roles, as well as the employers' expectations of sexual 
category role stereo typicality (Eagly et al., 2004). This is certainly problematic, as much Institutions 
have loose conditions for hiring processes, and therefore are often Gender Bias on the job not held 
accountable for their particular decisions (Powell & Graves, 2003). Overall, hiring selections are 
largely unstructured, based primarily on the impressions acquired by the interviewer. 
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One study located that men who master a job that is stereotypically connected with females are less 
respected and also perceived as a less effective personnel than women who excel inside same position 
(Heilman &Wallen, 2010). This study in addition found that women who do well at a job that is 
stereotypically regarding males are consistently considerably more disparaged and less liked in 
comparison with women with jobs that happen to be more stereotypical for women. But not only are 
men and women treated diversely in the workplace, they also have different objectives for domestic 
responsibilities. 
The leading propose of this paper is definitely impact of gender elegance and patriarchal attitude with 
women in educational association in Pune city with India. 
Literature review  
A number of studies have been conducted on family, education and work of women in a comparative 
perspective in both the developed and the developing world. One study found that men who excel at a 
job that is stereotypically associated with females are less respected and perceived as a less effective 
employee than women who excel in the same position (Heilman &Wallen, 2010). This study also 
found that women who excel at a job that is stereotypically associated with males are consistently 
more disparaged and less liked than women with jobs that are more stereotypical for women. Not only 
are men and women treated differently in the workplace, they also have different expectations for 
domestic responsibilities. 
Many of studies concentrate on the equal access of girls to education, labor force participation rate of 
women and gender segregation in the labor market. In India as well, studies on education and work are 
mainly in the areas of opportunities for women’s education and labor market segmentation 
respectively. A detailed examination of the relevant literature on women, education and work is given 
in the following sections. Three major farm works dealing. With women, work and education are the 
Functionalist, Liberal and Marxist frameworks. Functionalist views on education explain it in terms of 
the needs of the social system and the positive contributions made by education for the maintenance of 
the social system. Liberal theories encourage personal development and self-fulfillment. They hope to 
achieve equality among all by providing equal access to education through measures like free 
schooling. 
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Gender discrimination is worldwide phenomenon and it can be seen in each and every field. 
Educational field is not exception to this. Female teachers have to face many problems regarding this. 
Hence present research will cover various aspects regarding gender discrimination and their effects on 
work culture of senior colleges affiliated to SavitribaiPhule Pune University. 
 Definitions of the terms used: 
1. Patriarchy: 
Patriarchy is a social system in which males hold primary power, predominate in roles of political 
leadership, moral authority, social privilege and control of property at the specific exclusion of 
women, at least to a large degree. An alternative definition would be that, in the domain of the family, 
fathers or father-figures hold authority over women and children (James 2001). Some patriarchal 
societies are also patrilineal, meaning that property and title are inherited by the male lineage and 
descent is reckoned exclusively through the male line, sometimes to the point where significantly more 
distant male relatives take presidency over female relatives. Historically, patriarchy has manifested 
itself in the social, legal, political, and economic Institution of a range of different cultures. Analysis 
of patriarchy and its effects is a major topic within the social sciences and humanities. Historically, the 
term patriarchy was used to refer to autocratic rule by the male head of a family. However, in modern 
times, it more generally refers to social systems in which adult men primarily hold power (Fedwa, 
2007)..  
2.       Gender Discrimination: 
Discrimination has senses with neutral, positive, and negative connotations. On the one hand, it can 
refer to "the act (or power) of distinguishing" or to "good taste, refinement." These meanings 
sometimes reinforced with modifiers stress an ability to perceive differences as an index of unusual 
intelligence. On the other hand, when the perception of difference is marked by invidious distinction 
or hostility, the word (often followed by against) takes on very negative overtones, as in the senses 
"act of discriminating categorically rather than individually" (discrimination against women, age 
discrimination) and "a prejudiced outlook or course of action" (racial discrimination) (Julia, 2005). 
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Statement of Problem: 
Women and men work equally in all Institutions. They contribute in the same way in economic 
development. Not a single field is restricted to women. They have same working hours. Same perks 
and same salary, still in the management procedure, which is called as a tough task to perform, women 
are not given chance to involve in it. Such distinction and discrimination is found in most of the work 
places even in Pune. When researcher selected the research related to professors of colleges affiliated 
to Savitribai Phule Pune University, the researcher realized that though Pune is a metropolitan city and 
an IT hub, gender discrimination is widely found in the management procedures in work place. 
Especially at the time of interview and giving some important responsibilities and taking some 
decisions. It’s because of the orthodox mentality and deeply rooted patriarchal psyche of the society. 
There are a large number of colleges affiliated to SavitribaiPhule Pune University. It is general 
observation that female professors have to face the problems related with gender discrimination. 
Hence this aspect will be of prime importance to the researcher. There are two reasons for choosing 
Pune city: 
1. The researcher has observed some discrimination in Pune during his graduation and post 
graduation.  
2. Pune is a metropolitan city, it is developed one still with conservative mindset. 
This research will study the interruption of psyche of patriarchal mindset in the management 
procedures in the work place. 
Objectives of the Study: 
1. To study the problems of gender discrimination and patriarchal attitudes in select educational 
institutions affiliated to SavitribaiPhule Pune University 
2. To study the causes and effects of gender biases and patriarchalattitudes work on educational 
institutions. 
3. To study the rules and regulation regarding gender biases. 
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4. Tostudy and find out some reasons of gender discriminationand patriarchal attitudes useful 
recommendation to reduce gender discrimination. 
Hypotheses of the study: 
H1: There is positive relationship between gender discrimination and patriarchal attitudes and success 
of educational institutions. 
H2:There is no positive relationship between gender discrimination& patriarchal attitudes and success 
of educational institutions. 
H3: The regulations regarding gender discrimination and patriarchal attitudes made  
no positive effects on teacher of educational institutions. 
H4: The regulations regarding gender discrimination and patriarchal attitudes made positive effects on 
teacher of educational institutions. 
Methodology: 
For the purpose of the study, “Stratified Convenience Sampling Method” was used. Out of total 
number of colleges affiliated to Savitribai Phule Pune University (n=105) selected sample of male and 
female professors of these colleges.35% senior colleges as sample colleges and 128 professors of these 
colleges selected as sample of study. The analysis p value (significant value) is analyzed in the table 1 
below. 
The hypothesis of the research are:  
H1.  Different statements is related to gender discrimination were analysis, especially  related to job 
opportunity, hard work, promotion, higher pay , gender equality respected and engorgement. 
H2  The statements related to patriarchal attitudes were such as gender discrimination at work place 
,gender superiority , gender opportunities and promotion  
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Table 1. Analysis p value (significant value) 
 
Conclusion:  
For all the four statements the mean value is more than ‘3’and the‘t’ test is significant hence the 
hypothesis “patriarchal attitude prevails in educational institutions in Pune is proved”. Thus it can be 
understood that Patriarchy is a social system in which males hold primary power and predominate in 
roles of political leadership, moral authority, social privilege and control of property. It is observed 
that some patriarchal societies are also patrilineal, meaning that property and title are inherited by the 
male lineage. A patriarchal social system can be defined as a system where men are in authority over 
women in all aspects of society. The main difference seems to be between Patriarchal societies (where 
power resides with men) and Matriarchal (where power resides with women). 
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